Shriver Center Service-Learning Intern Program 2011-2012
Completed applications are due to The Shriver Center 

The Shriver Center is currently seeking Service-Learning Interns for the 2011-2012 academic year. Interns play a pivotal role in the Service-Learning Program, which places over 600 UMBC students each year at service sites.  Service-Learning Interns are student leaders who aspire to take on a more challenging role to lead various service sites.  The S-L Intern position offers numerous opportunities for personal and professional development, as well as linkages to future leadership positions.   

Position Title:

Service-Learning Intern (6-10 hours a week)

Position Description:

Service-Learning Interns are essential members of The Shriver Center Service-Learning team. Although there are many tasks affiliated with the Intern position, there are two main areas of responsibility:

1) Oversight of a Service-Learning program service placement, including:

· direct oversight of service participants for a community site, acting as an on and off-site point of contact; 

· recruiting UMBC students to volunteer through the Service-Learning program at the Intern’s service site;

· serving as a liaison between The Shriver Center and service participants, communicating with them regularly;

· serving as a liaison between The Shriver Center and the community organization, communicating with the contact person regularly;

· coordinating transportation to and from the site and driving the Shriver Center van to and from the service site on scheduled service days.

· communicating with students regarding Practicum 096 course requirements including regular site attendance, Blackboard Weekly Reflection Questions, Intern-led reflection sessions, and end of semester evaluations;

· facilitating 2 formal reflection sessions for program participants each semester.

2) Administration of the Service-Learning Program under the guidance of the Program Coordinators of Service-Learning and the Senior Service-Learning Intern, includes:

· attending and actively participating in Service-Learning Intern meetings every other week (meetings take place on Fridays from 12-1pm);

· serving as a representative of The Shriver Center and Service-Learning Program at UMBC events;

· other duties as assigned. 

Selected students are asked to commit to the position for one full academic year.  This ensures that there is adequate time to learn the responsibilities of the role and build a strong relationship with the community partner.  While commitments for spring may not yet be known, we ask that all applicants apply for the position with an intention to commit to it for one year. 

Compensation: 

Most positions provide a $300-$750 stipend for the semester, but some are unpaid.  All Service-Learning Interns are enrolled in the 096 Practicum, enabling them to receive a “Service-Learning Leadership” notation on their transcript. 

Available Positions for 2011-2012 

· Project Team – Coordinate activities for this after school program offered at the Glen Burnie Boys and Girls Club.  Activities focus on teamwork and unity.  The Intern recruits volunteers for the site, drives the group on Mondays from 4-7pm, and plans the after-school activities for elementary and middle school aged youth. 

Please submit completed application to:  



Questions?  Email Clare Greene

Clare Greene, Service-Learning Program Coordinator


(clare6@umbc.edu)

The Shriver Center @ UMBC

1st Floor Public Policy

Shriver Center Service-Learning Intern Program
Application 2011-2012
Completed applications should be submitted to The Shriver Center 
Name:       UMBC email:      
Current Address:      
Best daytime phone number to reach you:                    

Major/Minor:        Class standing by Fall 2011:        

Projected cumulative GPA at the start of Fall 2011 semester:         

Intern Positions for which you are applying:       
Written Response Questions:

Please respond to each of the following questions/statements. Responses should be typed.

1. Why are you interested in being a Service-Learning Intern?

2. What does service mean to you?  Why do you believe that individuals should serve in their community?

3. In what ways have you engaged in community service in a leadership position (include past and present involvement)?  Think broadly about what service means as you create this list.  Service may include a wide range of activities:  serving meals at a soup kitchen, tutoring a child, or more advocacy/activist-based activities.
4. What other commitments do you have for Fall 2011?  Please list these activities and include information about the time required for each activity, and attach a copy of your Fall 2011 schedule.

Please provide the Name and Contact Information of one Reference:  

Name: _______________________________  Title/Relationship: _________________________

Phone: ______________________________
  E-mail: __________________________________ 
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