View Professional Staff Senate meeting minutes and governance documents on the PSS
Blackborad site.

Find out about programs and services to promote a healthy lifestyle on the UMBC Wellness
webpage.

Keep track of furlough days and learn the details of the Temporary Salary Reduction Plan.
Learn how you can help reduce UMBC's carbon footprint at Sustainability Matters at UMBC.

UMBC Staff Handbook
This manual provides information on UMBC's organization and the various benefits and
services available to you as staff

Grievances

Exempt and non-exempt excluded staff should review the appropriate Board of Regents policies
on the filing of grievances. More detailed information on the grievance process may be found in
the USM website

Staff Awards

All departments and offices are invited to submit nominations to the Office of the Provost to the
attention of the Staff Awards Committee for UMBC Presidential Staff Awards, Board of Regents
USM Staff Awards, and Jakubik Family Endowment Staff Award.

UMBC Employee of the Quarter

The Employee of the Quarter Program recognizes the outstanding qualities and contributions of
employees towards departmental and UMBC's goals and mission. Anyone may nominate an
employee by completing the nomination form and turning it into Human Resources.

Staff are encouraged to report their achievements online through MyUMBC Instructions
Examples of achievements: academic degree, elected to a government office, community
service, awards, presentations, publications, etc.


http://blackboard.umbc.edu/webapps/portal/frameset.jsp?tab_tab_group_id=_3_1&url=%2Fwebapps%2Fblackboard%2Fexecute%2Flauncher%3Ftype%3DCourse%26id%3D_4548_1%26url%3D
http://www.umbc.edu/wellness
http://www.umbc.edu/hr/temporarysalaryreduction.html
http://www.umbc.edu/sustainability/
http://www.umbc.edu/hr/PDFs/Staff%20Handbook%20final_030507.pdf
http://www.usmd.edu/regents/bylaws/SectionVII/VII800.html
http://www.umbc.edu/provost/StaffAwards/
http://www.umbc.edu/hr/EOQ/EOQ.html
http://www.umbc.edu/hr/PDFs/Staff%20Recognition_FLIER_061608.pdf

