[bookmark: _GoBack]The following is a summary of the highlights of the Successor MOU between UMBC and AFSCME (effective dates: December 9, 2016 through June 30, 2019)


· Article 6- Work Schedules and Breaks - Employees working at least seven or more hours a day, shall receive two fifteen minute duty free work breaks.

· Article 7- Overtime- Included language indicating which employees are essential and the terms and conditions for being essential.

· Article 12- Sick Leave – Nonexempt bargaining employees may now participate in the Leave Donation Program.

· Article 13 – Holiday Leave - those employees working in 24/7 operations (such as Stationary Engineers and Police Communications Operators) will receive overtime for working select holidays and therefore will receive compensation at one and one half times their regular hourly rate and use that holiday at another date - this change is also effective December 9, 2016 and will require retroactive pay adjustments. Select holidays include: New Year's Day, Independence Day, Thanksgiving Day and Christmas Day.

· Article 17 – Performance Evaluation – Supervisors may now use the short PMP form for those employees in the bargaining unit. However, if the employee is on probation or if the employee was rated needs improvement or unsatisfactory during the previous rating period, the long form must be used.

· Article 21- Compensation- Shift differential increased from $1.00 to $1.25 effective December 9, 2016. This will require a retroactive pay adjustment for those employees.

· Article 25 – Uniforms and Equipment- If an employee submits medical documentation indicating a need for an alternative work uniform material because of medical reasons, upon approval, the employee will be provided with an alternative uniform material.

· Article 25 – Uniforms and Equipment- Increased the allowance for safety shoes from $100.00 to $120.00. In addition, employees will now be given the option to purchase industry standard safety shoes from a vendor of their choice provided that they purchase their shoes during off-duty hours.

· Article 31- Personnel File – After 48 months without any further disciplinary actions, if the employee makes a request, written suspensions shall be removed from the employee’s personnel file.

· Article 32 – Job Classification and Reclassification – Whenever an employee is demoted to a position in a lower pay range, either voluntarily or involuntarily while in a higher pay range position, the employee’s pay shall be reduced by the same percentage amount it was increased upon appointment to the higher pay range position.
