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CAREER COMMUNITY
Goal

To convene faculty and staff from across campus to discuss
issues and share best practices related to student
internships, career development and transition into
meaningful employment immediately after graduation or
via graduate or professional school.

This group will help disseminate career-related resources on
campus, support students’ active engagement in career
development activities, and explore opportunities to share
post-graduate career data.
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I Figure 1: Job Outlook hiring projections, 2009-2015*
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The 2014 Gallup-Purdue Index Report
A STUDY OF MORE THAN 30,000 COLLEGE GRADUATES ACROSS THE U.S.
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Higher if ... | had an internship or job that » Higher if ... | was extremely active in
allowed me to apply what | was learning in extracurricular activities and organizations
the classroom. while attending [Collegel].

Higher if ... | worked on a project that
took a semester or more to complete.

@ Higher if ... graduates experience all three

If employed graduates feel their college prepared them well
for life outside of it, the odds that they are engaged at work

iIncrease dramatically.




Current Students’ Attitudes toward Servicing Specific Needs

Understanding the job search proces (e g, where to gart, what to do) 35%
Writing or editing your resume 32%
Obtaining gpplied learning experience [internships, co-ops and research) 35%
m Es=ential
Providing a database of current job and internship opportunities 31%
Making connections with potential employers 385 R iang
Understanding what employers are looking for from candidates 41%
Exploring options after graduation (job, grad school, &c.) 3%
Communicating with employers 409
Developing your interviewing skilk (eg., naruction and role play) 35%
Understanding what career opportunities exist for certain degrees and/or... 30% A
Developing your networking skills e

Providing aroad map throughout collegeto help you prepare for your caregr
Preparing for an nternship experience
Helping you evaluate job offers
Reviewing your graduateschool applcations
Developing wor kplace skills
Reviewing your curriculum vitae or teaching philosophy narrative (for...

Building connectionswith alumni

O 0% 200 30% 408 S50% 60 2 70% BO% 90% 100%



UMBC Snapshot of the Results

AN HONORS UNIVERSITY IN MARYLAND

e Student want immediate results (finding jobs and internships, meeting
employers, helping with resume writing).

e Students need to be persuaded to engage in more thoughtful career planning
(exploring options, deciding on a career path, etc.).

e Transfer students place significantly greater importance on career services

overall (30% higher) in addition to international students.

e /3% of prospective students and even more (88%) of parents of prospective
students say that evaluating a school’s career programing is an important step

in selecting a college or university.
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=1 CareerCenter
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Vision
To be campus leaders of the comprehensive career
development process.

Mission

The UMBC Career Center leads the facilitation of
career counseling and networking opportunities to
contribute to student success and regional workforce

development.
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Organizational Chart: Career Services Center

- Recruitment & Technology

Career Specialist Team  |nternship & Employment Team Team
|_Assistant Directors, Internships & Employment _|




UMBC Resources
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WORKSHOPS & PRESENTATIONS

Nearly 200 workshops are
requested each year.

Use our on-line form to request a
workshop for your students.

Topics include Resume Prep, Interviewing, Networking,
Professional Image, and much more ...

=1 CareerCenter

BUILD YOUR FUTURE HERE

s




UMBC Resources
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CAREER ASSESSMENTS

The Career Center offers three online assessments to
students and alumni.

Choose a major
Explore occupations
and Determine a career path.

Encourage students to take advantage of this resource.
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UMBCworks

e Nearly 8,000 jobs and internships are posted each
year on UMBCworks.

e Students can search opportunities by major.

e Additionally hundreds of students each semester
use UMBCworks to document and evaluate their
internship, research, co-op, and service-learning
opportunities.

Request an overview today. 'il CareerCenter
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EVENTS

Our events include:

Three Career Fairs

On the Road Employer Site Visits

UMBC Connects and Information Sessions
Internship Success Conference

Graduate School 101 Conference

Senior Success Seminars

Get the Inside Scoop: Internship & Career
Opportunity Panels

e Dining Etiquette Dinner -ilCareerCenter
tO name a few BUILD YOUR FUTURE HERE
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CAREER CENTER UMBC

BY THE NUMBERS... s

2013-2014 Academic Year

Jobs, internships & research
I ? I ? opportunities posted in t I

UMBCuworks
Employer visits fo connect with students

g

Students & alumni got - A I l ll \|] Career workshops &
= g one-on-one help l employer info sessions held

Students & alumni served by the Career Center
through programming, on-campus interviews, job fairs,
? internship enrollment, and appointments
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UMBC Career Community

Faculty/Staff Panel on Career Development

Panelists include:
Jeff Ash, Erickson School
Joshua Enszer & Taryn Bayles, Chemical Engineering
Jodi Kelber-Kaye, Honors College
Susan Martin, Center for Women in Technology
Don Snyder & Kacie Glenn, Media & Communication Studies
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We welcome your feedback.
Please complete the evaluation.

CAREER CENTER
University of Maryland, Baltimore County
2"9 Floor of Math/Psychology

WEB: careers.umbc.edu
PHONE: 410-455-2216

FAX: 410-455-1075
EMAIL: careers@umbc.edu
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